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3 CHANGE 1
DEPARTMENT OF THE ARMY

St. Louis District, Corps of Engineers
, 1222 Spruce Street
St. Louis, Missouri 63103-2833

CELMS-HR-R

Regulation Do ,
No. 690-1-351 - , ‘ 15 September 1995

Civilian Personnel
I}REDUCTIONfINéFORCE

(Supervisors should file this change to Regulation
~ in Section III of the Supervisor's Handbook.)

DR 690;1-351, 29fMarch:1979} is changed as follows:

1. Replace Paragragh‘“B. References,‘a.‘and b." with the
following: V , ‘

"3. References.

a. CFR Part 351
b. ER 690-1-351" ,

2. Replacé‘Pa:agragh “5.a."~withjtheffollowing;

wa.,ﬁbéﬁggti:ive Area. A geographic”énd/or organizational
area within which competition exists for retention when a_

reduction-in-force is necessary. The St. Louis District is
composed of th separate competitive areas: 1 - Employees duty
stationed in Missouri and Illinois; 2 - Employees duty stationed
in Las Vegas, Nevada; 3 - Employees of the Cooperative :
Administrative Support Unit (CASU)." . . e e

188

3. Addj?aragraph{ﬁsaa;“ t01read‘aSJfollcws;

"d. Par ~Time Em‘1ofees;{ Part:time‘employees,are in
competition only with other part-time employees in a
reduction-in-force." - O

4. Replace Paragraph "9." with5the]£allbw1ﬁgr

"9, nAerals; An»emploYéé.reachédﬁfOIaactioﬁﬁby' N
reduction-in-force who believes such Qtioqfwouldfdeprive him/her
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DEPARTMENT OF THE ARMY DR 690-1-351
St. Louis District, Corps of Engineers
210 North 12th Street
LMSPB-R St. Louis, Missouri 63101

Regulatibn
No. 690-1-351 - ‘ 29 March 1979

Civilian Personnel
REDUCTIONfIN—FORCE

Supervisors should file in Section III
of the Supervisor Handbook

1. Purgose. To implement local policy on reduction-in-force based on
Department of Army and Office of Personnel Management regulatlons.

2. Applicability. To all c1v111an employees of the St. Louls
District.

3. References.

a. FPM and CPR Chapter 351
b. ER 690-1-351~

4. Collective Bargalnlng‘Agreements. Any provisions of this regula-
“‘tion in conflict with collective bargaining agreements negotiated with
. labor unions representing employees of this District will be super- °
seded by those agreements, unless such provisions of this regulation
and thelr enforcement are requlred by law, Executlve Order or regula-

‘out51de thlS District.

5. Polxcz. The references cited in 3a and b above prescribe the prin-
ciples and procedures for planning and accomplishing reductions in
force. Those regulations and the following locally developed policies

permitted by the regulationms, will be used to admlnlster all reduction-
in-force actioams.

- Comget;tlve«Area. A geographic and/or organizational area
within which competition exists for retention when a reduction-in-
force is necessary. The entire St. Louis District is considered as
one competitive area.

This regulation Supersedes DR 690-1-351, 26 March 1976
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b. RIF for Trainees (Career Interns). District trainees are

placed in a separate competitive level in accordance with Office of
Personnel Management requirements.

c. Seasonal Employees. Seasonal employees are in competition
only with other seasonal employees in a reduction-in-force. However,
the placing of seasonal employees in a non-pay status because of the

seasonal nature of their work is not subJect to reduction-in-force
procedures.

6. Ayallablllty of Regu latlons. The regulations cited in paragraph 3
are maintained in the Personnel Office. All employees may, upon
request, review those regulatioms. :

7. Procedures.

_ a. Operating officials determine which positions are to be abol-
ished should a reduction~in-force become necessary.

b. The Personnel Office insures that each individual employee's
service record is complete, and furnishes retention registers for each
competitive level which will be involved in the reduction-in-force.

c. Employees are reached for reduction-in-force commencing with
the one with the least service credits in the lower subgroups for each

retention register, equal to the number of positions to be abolished
with each corresponding competitive level.

d. Whenever an employee becomes surplus because of a reduction~in-
force, every effort will be made to offer the employee, in writing, an
available position for which he/she is qualified. The Personnel Office
will provide all possible assistance in attempting to obtain other

employment of those employees who are to be separated by reduct10n—1n~
force.

8. Inspection of Rgglster. Retention reg1sters established for com-
pet1t1ve levels will be maintained in the Personnel Office for inspec-
tion by employees affected by reduction-in-force and by representa-
tives of the Offlce of Personnel Management.

9. Aggeals. An employee reached for action by reduction-in-force who
believes such action would deprive hlm/her of any rights to which






